Rollins College

Rollins Scholarship Online
The College of Liberal Arts Faculty Minutes

College of Liberal Arts Minutes and Reports

1-19-1976

Minutes, College of Arts & Sciences Faculty Meeting, January 19,
1976
Arts & Sciences Faculty

Follow this and additional works at: https://scholarship.rollins.edu/as_fac

Recommended Citation
Arts & Sciences Faculty, "Minutes, College of Arts & Sciences Faculty Meeting, January 19, 1976" (1976).
The College of Liberal Arts Faculty Minutes. 273.
https://scholarship.rollins.edu/as_fac/273

This Minutes is brought to you for free and open access by the College of Liberal Arts Minutes and Reports at
Rollins Scholarship Online. It has been accepted for inclusion in The College of Liberal Arts Faculty Minutes by an
authorized administrator of Rollins Scholarship Online. For more information, please contact rwalton@rollins.edu.

__..,,
MEMORANDUM

ROLLINS COLLEGE

FROM:

DATE:

Barry Levis, President of the Faculty

January 5, 1976

All Faculty

During the Fall Term, the Council has been examining the existing
Committee structures to determine ways of streamlining and rationalizing
the system.
On January 19 a Faculty Forum will be held in the Faculty
Club at 10:45 a.~. to discuss these changes.
The regular Winter Term
Faculty Meeting on January 31 will then consider these changes for appropriate action.
In the meantime, I want all members of the faculty
to have an opportunity to see the proposa 1 in advance to al low them to
comment on it before it is finalized.
After reading the proposal, please
send me any criticisms and suggestions prior to the January 17 meeting of
the Council.
Please bring the attached material to the January 19 Faculty
Forum.
The main features of this proposal include the following:

(1) The number of standing committees has been reduced from
five to four.
(2) The total number of faculty and students serving on
committees has been reduced.
(3) The functions of the committees have been reorganized to
avoid as much overlap and ambiguity as possible.
Educational Policy

College Life

curriculum
library
admissions
financial aid
scholarships
academic standards
honors programs
advising
teaching loads

student life
student government
co-curricular activities
athletics
student housing
student publications
college communications
Faculty Appeals Board

Professinal Development

Graduate & Evening Programs

appointments

All matters relating
to these programs

(4) The Vice-President and Treasurer has been made a member of
the Council which will now act as a Finance Committee to
the Senate.
(5) A means has been provided to deal with emergencies in a
shorter amount of time.
(6) The Council will be given the authority to settle yuestions
involving the interpretation and meaning of the Bylaws or
Faculty and Senate legislation.
BL: jk
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~O REPLACE ARTICLE IX
Article IX
COMMITTEES OF THE COLLEGE
The Faculty, through the Senate and Council, as provided in these
Bylaws, has delegated certain of its functions to standing committees.
No faculty member shall serve on more than one standing committee at a
given time.
Faculty members shall be elected to standing committ ee s of
the College during the month of April.
Section 1.

The Standing Committee on Educational Policy

A. MEMBERSHIP: The membership shall consist of the Provost; the
Vice Provost; the Director of Admissions; the Director of Libraries; and
sixteen faculty members, one elected from ea ch d e partment, including the
Department of Physical Education.
Eight students shall be elected by
the Rollins Student Association to serve on this Committee.
B. TERM OF OFFICE: Each faculty member shall be elected for a twoyear term of office and each student for a one-year term of office.
C. REPRESENTATION:
The Committee shall elect two repres e ntative to
the Senate as provided for in Article VI, Section 2,B ( 5 ) and Section
2, C (la ) .

D. DUTIES AND RESPONSIBILITIES: The Standing Committee on Educational Policy shall establish and review academic goals and policies
(except for the graduate and evening programs ) regarding the curriculum,
all matters relating to the libraries including the determination of
financial needs for library materials and the allocation of funds, student
admissions and financial aid, student scholarships, external scholarships,
academic standards, the honors degree program and the honors at graduatjon
program, academic advising, and faculty teaching loads.
E. VACANCIES:
Should a faculty vacancy occur, the body represented
by the retiring member shall fill the vacancy at the next meeting of that
body.
Should a student vacancy occur, the President of the Student Association may appoint a student, upon approval of the Student Association
governing body, t o fill the vacancy until the next Student Association
election. A majority of the Committee may require any member of the Committee to resign in the event of gross neglect of duties. A majority of
the body represented by a faculty member or student member may recall
their representative at any time.
F. PROCEDURES: The Standing Committee on Educational Policy shall
elect a chairperson and recording secretary from its me mbership. The
Chairperson of the Committee shall be a faculty member. The Committee
shall meet at least once each month of the academic year.
It may establish such sub-committees as are deemed proper for the conduct of its
~~usiness. The recording secretary shall keep minutes of each meeting and
'1le copies of the minutes with the members of the Council.
1
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G. AUTHORITY: The Committee will report to the College Senate any
important decisions or deliberations, and the Chairperson of the Committee
shall submit an annual written report to the Faculty.
Unless otherwise
stated in these Bylaws, the Standing Committee on Educational Policy shall
determine its own procedures and bylaws.
Policies established by the Committee shall be subject to review and approval of the Senate.
Section 2.

The Standing Committee on College Life

A. MEMBERSHIP: The membership shall consist of the Provost (or his/
her designated representative), the Dean of Student Affairs, the Dean of
the Knowles Memorial Chapel, a representative of the development and public
relations officials designated by the President of the College, and ten
faculty members (two faculty members elected from each Division by the
Division, one faculty member elected by and from the Department of Physical
Education and Athletics, and a faculty member elected by and from the
Library faculty).
Eight students shall be elected by the Student Association to serve on this committee.
B. TERM OF OFFICE: Each faculty member shall be elected for a twoyear term of office and each student for a one-year term of office.
C. REPRESENTATION: The Committee shall elect two representatives to
the Senate as provided for in Article VI, Section 2, B ( 5 ) and Section
(, , C ( la ) .
D. DUTIES AND RESPONSIBILITIES: The Standing Committee on College
Life shall establish and review goals and policies regarding student life
and co-curricular activities; student publications; intercollegiate, intramural, and recreational programs, in consultation with the Director of
Athletics and the Director of Physical Education; student housing; student
government; and college communications. The Committee shall elect two
faculty representatives to attend meetings of the Student Association
governing body and to act in an advisory capacity.
It shall elect one
faculty adviser to the Student Center's Board of Directors.
It shall approve annually the appointments by the Publications Union of two faculty
members to serve on that body.
It shall elect from its membership three
faculty members for the Faculty Appeals Board and shall establish and
define rules of procedure for the Faculty Appeals Board.
E. VACANCIES:
Should a faculty vacancy occur, the body represented
by the retiring member shall fill the vacancy at the next meeting of that
body. Should a student vacancy occur, the President of the Student Association may appoint a student, upon approval of the Student Association
governing body, to fill the vacancy until the next Student Association
election. A majority of the Committee may require any memb e r of the
Committee to resign in the event of gross neglect of duti e s.
A majority
of the body represented by a faculty member or student membe r may recall
t~eir representative at any time.
\I
I
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F. PROCEDURES: The Standing Committee on College Life shall elect
a chairperson and recording secretary from its membership. The Chairperson
of the Committee shall be a faculty member. The Committee shall meet at
least once each month of the academic year.
It may establish such subcommittees as are deemed proper for the conduct of its business. The
recording secretary shall keep minutes of each meeting and file copies
of the minutes with the members of the Council.
G. AUTHORITY: The Committee will report to the College Senate any
important decisions or deliberations, and the Chairperson of the Committee
shall submit an annual written report to the Faculty.
Unless otherwise
stated in these Bylaws, the Standing Committee on College Life shall determine its own procedures and bylaws.
Policies established by the Committee shall be subject to review and approval of the Senate.
Section 3.

The Standing Committee on Professional Development

A. MEMBERSHIP: The Standing Committee on Professional Development
shall consist of the Provost (or his/her designated representative), ten
faculty members (two faculty members from each division, one faculty member elected by the Department of Physical Education, and one fi.:lcul ty member
elected by the Library faculty ) , and four students elected by the Student
Association.
(

B. TERM OF OFFICE: Each faculty members shall be elected for iJ. twoyear term of office and each student for a one-year term of office.
C. REPRESENTATION: The Comittee shall elect two representatives to
the Senate as provided for in Article VI, Section 2 B ( 5), and Section 2,
C

(la).

D. DUTIES AND RESPONSIBILITIES: The Standing Committee on Professional
Development shall establish and review criteria, standards, and guidelines
for faculty appointments, reappointments, granting of tenure, promotion,
continuous tenure, professional ethics, and faculty evaluation within the
framework of these Bylaws.
In times of financial stress that affect the
hiring or retention of Faculty, the Standing Committee on Professional
Development shall be consulted in three major areas:
(1 ) the decision
by the President and the Trustees that a condition of economic necessity
exists or is imminent; (2) judgments determining where, within the overall
academic program, termination of appointment may occur; ( 3) establishing
of the criteria for identifying the individuals whose appointments are to
be terminated. The Committee shall assure that the procedures shall be in
accordance with regulation 4c of the AAUP Instituional Regulations on Academic Freedom and Tenure (AAUP Bulletin, Volume 60, No. 4, Winter 1974,
pages 411 and 412).
In addition, the Committee shall establish and review
policy regarding faculty research; the faculty leave program; faculty attendance at professional meetings; and faculty non-academic concerns, reyiewing biennially faculty fringe benefits, insurance and retirement plans
; nd other faculty needs.
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E. VACANCIES:

Sho u ld a faculty vacancy occur, the body represented

~J the retiring member shall fill the vacancy at the next meeting of that

body. Should a student vacancy occur, the President of the Student Association may appoint a student, upon approval of the Student Association
governing body, to fill the vacancy until the next Student Association
election.
A majority of the Committee may require any member of the Committee to resign in the event of gross neglect of duties.
A majority of
the body represented by a faculty member or student member may r ec all
their representative at any time.
F. PROCEDURES: The Standing Committee on Professional Developme nt
shall elect a chairperson and recording secretary from its membership.
The Chairperson of the Committee shall be a faculty member.
The Committ ee
shall meet at least once each month of the academic year.
It may establish such sub-committees as are deemed proper for the conduct of its business. The recording secretary shall keep minutes of each meeting and file
copies of the minutes with the members of the Council.
G. AUTHORITY: The Committee will report to the College Senate any
important decisions or deliberations, and the Chairperson of the Committee
shall submit an annual written report to the Faculty.
Unless otherwise
stated in these Bylaws, the Standing Committee on Professional Development
shall determine its own procedures and bylaws.
Policies established by
the Committee shall be subject to review and approval of the Senate.

r

.ction 4.

The Standing Committee on Graduate and Evening Programs

A. MEMBERSHIP: The Standing Committee on Graduate and Evening Programs shall consist of the Provost (or his/her designated representativ e ) ,
the deans or directors of all the graduate or evening programs, and the
director of the Patrick Air Force Base Branch; one full-tim e faculty member
from each program elected by the faculty of his/her program; a student
from each program elected by the students of his/her program; and two
faculty-at-large elected by the Senate.
B. TERM OF OFFICE:
Each faculty member shall be elected for a twoyear term of office and each student for a one-year term of office.
C. DUTIES AND RESPONSIBILITIES: The
and Evening Programs shall be responsible
graduate and evening programs, the School
the Patrick Air Force Base Branch, except
of these Bylaws.

Standing Committee on Graduate
for all matters relating to the
for Continuing Education, and
those covered in other sections

D. VACANCIES: Should a faculty vacancy occur, the body represented
by the retiring member shall fill the vacancy at the ne xt meet ing of that
body.
Should a student vacancy occur, the President of th e Student Association may appoint a student, upon approval of the Student Association
governing body, to fill the vacancy until the next Student Association
'ection. A majority of the Committee may require any member of the Comttee to resign in the event of gross neglect of duties.
A majority
of the body represented by a faculty member or student member may recall
their representative at any time.

.
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E. PROCEDURES:
The Standing Committee on Graduate and Evening Programs shall elect a chairperson and recording secretary from its membership.
The Chairperson of the Committee shall be a faculty member.
The
Committee shall meet at least once each month of the academic year.
It
may establish such sub-committees as are deemed proper for the conduct of
its business.
The recording secretary shall keep minutes of each meeting
and file copies of the minutes with the members of the Council.
G. AUTHORITY: The Committee will report to the College Senate any
important decisions or deliberations, and the Chairperson of the Comn1ittee
shall submit an annual written report to the Faculty.
Unless otherwise
stated in these Bylaws, the Standing Committee on Graduate and Evening
Programs shall determine its own procedures and bylaws.
Policicis ustilblished by the Committee shall be subject to review ,mu approval of the
Senate.
Section 5.

Special Committees

Special committees of the faculty, administration, trustees, and
students may be created if deemed appropriate and necessary by the President of the College, President of the Faculty, or the Board of Trustees.
Such committees shall continue in existence for one year or less should
the assignments of the committee so appointed be completed in less than
one year.
Committees so appointed shall be approved and confirmed by the
nate.

ID
ADDITIONAL AMENDMENTS

,

_-~·ticle VI I, Section 1 add
"I.

The Council shall act as the finance committee to the Senate.
(1)

It shall review all recommended policy to be forwarded to
the Senate and report on its potential financial impact.

(2) Meeting with the various heads of departments and directors
of programs each fall, it shall review the draft budget call
and make such recommendations to the Treasurer as are deemed
suitable.
Prior to the first submission of the annual budget
to the Budget Committee of the Board of Trustees, it shall review the budget requests and proposed administrative actions
and make recommendations to the Treasurer.
J.

The Council shall have the authority to present r e commendations
directly to the Senate bypassing standing committee review, if
by a two-th~rds majority vote it considers the matter of such
pressing importance that the delay resulting from folJowinq normal procedures would be detrimental to the College.

K.

The Council shall insure that the terms of faculty members on
the standing committees will be staggered.

L.

The Council shall have the responsibility should any question
of meaning arise to interpret actions taken by the faculty and
the Senate and also these Bylaws subject to the restrictions set
down in Article III, Section 6."

Article VII, Section 2,A add "The Vice-President and Treasurer";
Article VII, Section,C(l) add "and the Vice-President and Treasur e r";
Article VI, Section 2 delete "The Chairperson of the Graduate Council";
Article VII, Section l,H change "Professional Standards and Ethics" to
"Professional Development";
Article VIII, Section 3,A(l ) change "Academic Objectives Committee" to
"Standing Committee on Educational Policy";
Article XI, Section l,B(l) change "Four members of the faculty from the
Standing Committee on Professional Standards and Ethics" to
"three members of the faculty from the Standing Committee on
College Life."
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ROLLINS COLLEGE
MEMORANDUM

DATE:

FROM:

Secretary of the Faculty

TO:

Rollins College Faculty
President, Student Association

Copy to:

Public Relations Office

SUBJECT:

Faculty Meeting

January 6, 1976

(Box 2729)

1. The Winter Term meeting of the Rollins College Faculty will be held
Monday, January 19, 1976 in Crummer Auditorium at 4:00 p. m.
2.

Agenda will include:
I.
II.

III.

Approval of minutes.
Announcements and Reports.
A.

Dr. DeNicola

B.

Dr. Critchfield

C.

Provost Ling

Business.
A.

IV.
V.

Student report on academic dishonesty and results of poll taken.
By . - Mr. Lewis S. Lerman.

Other business.
Adjournment.

E. F. Danowitz

I /;

MEMORANDUM

ROLLINS COLLEGE

From:

Secretary of the Faculty

Date:

To:

All Faculty Members
President, Rollins College Student Association

Copy to:

Public Relations OffLce (Box 2729 )

Subject:

WINTER TERM FACULTY MEETING, Minutes of

1.

January 23, 1976

The Winter Term me eting of th e Rollins College Faculty was h eld Monday,
J a nuary 19 , 1976 a t Crummer Auditorium. All members of the Faculty were
pre s ent except th e foll owing:
Mr. Dale P. Amlund
Mr. Alexander /\ncl e: rson
Dr. Pe ter Bonn e l]
Dr. John J. Bowers
Dr. Carol Burnett
Mr. Roger Campbell
Mr. Alphonse Ca r lo
Mr. Boyd Coffi e
Mr. Norman Copeland
Dr. Deloit Cotanche
Dr. Theodore Darrah
DY . William Gallo
Ms. Hallie Lu Ha ll.a m
Dr. Herbert He .llwege
Dr. Gordon HOWE:1 1.
Ms. Peggy J arnigan
Dr. Arthur J·on e t:
Mr. Edwin JuckE:• r

2.

I

Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Dr.
Ms.
Mr.

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Mr.

Joseph Justice
Ronald Larned
Robert Lemon
William McNulty
Harry Meisel
Thomas Peterson
David Richard
Wanda Russell
Edward Scheer
Frank Sedwick
Cary Ser
Alexandra Skidmore
David Smith
Bessie Stadt
James Upson
Arnold Wettst ein
Ward Woodbury
Charles Zellers

The following is a record of the meeting:
A.

The minutes of the meeting of October 20, 1975 were approved.

B.

Reports:
t

Dr. DeNicola, President of the Faculty, announced that copies of the
new Personnel Manual were being distributed by the Director of Personnel,
Mrs. Phyllis Ramey, at the door of the auditorium and could be picked up
by faculty members prior to departure. He indicated that there was an
on-going Faculty Seminar, meeting 'l'uesday and Friday afternoon at the
Faculty Club (Dyer Hall) 3:30 to 5:00 p.m., all members welcomed to attend.
Some effects of the results of recent legislation were evident in the
absence of faculty members, members of the Appeals Board, hearing student
appeals on academic dismissal, in accordance with recent legislation passed.

1
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A brief summary of action taken by various standing committees, as well
as action underway was presented. So far this year we have had: A new
policy on academic leave, currently in effect; Guidelines for Faculty
Research Committee operations have been set forth; A new method for supervision of the Honors Degree Program was passed; and a motion was passed
resulting in the first veto action of the President of the College, on
participation of AOC Subcommittee members in the budget meetings of the
College. Since the veto, a number of effects have occurred and the issue
has been discussed in the Senate. The AOC will be taking up the issue as
to how it can deal with its charge to determine that academic priorities
and financial priorities are in consonance. At the forthcoming Senate
Meeting, Monday, January 26, 1976, there will be discussion of financial
compensation rather than release time for Department Heads, as well as
other people who have been receiving release time previously. Still to .
come out of the committee system are items as: a redoing of the statement on evaluation policies and procedures; new guidelines for the Arthur
Vining Davis Award; modification of the distribution requirement; and, a
firming up of guidelines for independent studies during the WINTER Term
courses. Dr. DeNicola offered Committee Chairmen the opportunity to
announce other activities under consideration within their committees.
There were no announcements.
Dr. DeNicola concluded with informal remarks, in the form of an
observation based upon viewing the College government over the past year
and a half, in which he called attention to two areas where the faculty
would have to sort out attitudes in the future. One area dealt with the
inconsistent attitude toward faculty role in the administrative aspects
of the College, on who should be making decisions in what case. The
second area of inconsistency of attitudes appears regarding major sources
of funds for faculty salaries, such as peripheral sources, as the School
of Continuing Education. These are area s where not only the faculty may
be split but where each member of the faculty might be split. The outcome
of these remarks was not intended simply to call these inconsistencies
merely to the attenti on of each faculty member but to suggest that in
consideration of poli cy matters care should be taken to be sure that the
end effect of policies passed by the Senate or by the ·Faculty would lead
to some form of consistency in attitudes.

Dr. Critchfield, President of the College, spoke on the value of the
funds generated by the School of Continuing Education and that in recent
years had it not been for income over expenses, generated by that school,
we could not have provided increases in faculty salaries, or that funds in
the amount of $150,000 to $250,000 would have had to be generated from
other sources. Further, continuing and on-going education has not only
become acceptable to our society but has become the most important thing
that we have to look forward to in Higher Education. Therefore, independent of its financial bloom, what is being done by the College in Continuing Education is meaningful to the community, as well as to the institution.
The President commented further that the next issue of SPORTS ILWSTRATED
would carry an article on the basketba+l success of Rollins College and

-3Coach Ed. Jucker and that many favorable corranents had been received about
the Rollins student/athlete after their performances against North Carolina State University and Dayton College. The President invited the
faculty to attend games as possible and to further attempt to attend the
series of Chapel lectures by Dean Wettstein as part of a Bicentennial
Series.

(

Note was made of the continuous problem at Rollins, as well as at other
institutions, of mid-year transfers. A conference had been called of
Department Heads to discuss this problem of student attrition. An effort
should be made to reach out and determine all the reasons for transfer
(personal, financial, academic, etc. ) , and we should be aware that this is
not only a financial problem--through decrease in tuition--but we also lose
some of our finer students. The President requested that each faculty
member keep in mind that many of the students with whom each has contact
are only able to relate their needs to instructors and it is important
that faculty make themselves more available to students. Consistent with
the effort to provide for academic excellence, funds have been obtained to
begin a constant availability of f u nds to attract outstanding people in
various disciplines for lecture series at the College. So far this has
taken the form of Dr. Edward Teller appearing for the second straight year
as well as having Dr. Woods, an anthropologist and an archeologist, on
campus last week. Attendance of students and faculty at these lectures has
been disappointing and greater encouragement must be given to students to
participate in these programs, as well as to give broader announcement to
their scheduling.
The dismissal program of the College has reduced us about 30-31 students at the end of the Fall Term, the encouraging thing about the program
being that those people on probation since the new requirements were
announced, are virtually all within range of achieving the required grade
point average so it has had a positive impact overall. We believe that we
are going to be pleased with the program but with the academic losses experienced, with mid-year trans fers, with the under-enrollment of some thirty
(30) students at the start of the academic year, we should come out almost
even (academically and financially) with incoming transfer students and the
return of fifty-five (55) students from our overseas programs. The number
of new s tudents anticipated next year will be approximately the same as this
year but we are running a bit behind in applications received, compared with
this time last year, but the quality of applicants is exceedingly good,
especially from local students. Applications from men are ahead of those
received at this time last year, and we are slightly behind in women applicants, however, it is no reason for alarm at this point. Interest of local
students can be a ttributed to the up-grading of the image of the institution
through effort o f the faculty, and the recruiting efforts of the staff.
Announcement of additional acholarships available to corranuting students has
had its impact and all of this should result in a larger commuting student
body than the College has ever had. If all of this continues true, we
should be in very good shape next Fall, as far as enrollment effects quality
and income.
Speaking about the current budget year, the President announced that we
are tracking pretty much on schedule overall, however , there are a few
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departments and a few areas of the College which have exceeded their budgets and they are being contacted and appropriate steps being taken to
correct problem areas. In Development we are running ahead of last year
in restricted gifts and at this point we are optimistic about the current
year. One reflection of the attitude of the local area is that the oldest Development Program that the College has, that is the Patron's Program,
has been supported again by all but twenty-two people, and we are confident
that before their anniversary payment date (between now and February 20)
their support to the Program will be realized. We have fifty-eight (58 )
new Patrons and three (3) Patrons who have up-graded to the level of $1,000
a year which would be a net gain of forty (40) new Patrons. These are encouraging signs, even in an economy which remains quite unstable. Big
gifts are still hard to come by and we have numerous foundation proposals
and individual proposals ou~ and attracting but a small portion of those
will permit us to do some things that we wouldn't otherwise be able to do.
The President indicated that although there was no formal announcement
prior to this time, we do contemplate Trustee approval of the Cornell Art
Center sometime this summer since we now have secured all but about $200,000
of total gifts needed and we have virtual assurance that we will receive
those gifts betwen now and the construction completion time. That will include a total cost of about $1,100,000 for construction and endowment.
The Trustees Budget Committee will review the budget for 1976-1977 on
January 26 and if approved and all recommendations accepted, then the full
Board of Trustees will be asked to adopt that budget on February 20, 1976.
That budget calls for about $9,100,000. It does exceed what was projected
five years ago by about $300,000, so inflation has taken its toll. The
fact that it does exceed what we had projected creates a situation that
without a tuition increase next year, to provide the kind of salary increase
projected in the budget', we must raise at least $100,000 more in unrestricted
funds and that the Trustees must adopt a budget that calls for "borrowing
from Quasi-Endowment monies," or adopting a deficit budget. This provides
for an effort to distribute to the faculty an average increase of 6 2/3%.
That does not mean that all faculty members will receive a 6 2/3% increase
but that will be the average and some will range from about 5% to some and
others above 6 2/3%.
The President reviewed the Academic Scholarship Program, to clarify an
apparent misunderstanding that has arisen. The first program was announced
at the last Faculty Meeting when we created what was called twenty (20 )
Academic Achievement Scholarships of $1,500 a year, each for a four-year
period. The first of these was donated by the President himself, and half
of the program cost already realized and pledges obtained that will fulfill
the complete need of the Program. This is an experimental program, as
conducted at Vanderbilt and Duke, to attract better students to our campus.
The second program grew out of a committee, supported by the Student Aid
Committee, which had as its objective attracting good students to underenrolled disciplines within the College. These scholarships will be available to commuting students and must be over and above the fifty (50) commuting students who will be paying full tuition. If the Program does not
accomplish the two objectives, i.e., increasing the number of day students
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who by paying $1,000 to $1,200 each, which is netting out the scholarship,
is over and above the full-paying students who do not qualify in those
areas, then it will be discontinued after the first year commitment. An
annual review will be conducted to see where we are, to see where the
student work load is, and under no circumstance is it out to build up the
academic talent in one department at the expense of the others. If a
department not listed on this year's schedule for consideration has a day
student qualified, they can qualify for the Academic Achievement Scholarship, none being .excluded from participation, being the point that the
President wished to make.
The President concluded his remarks by wishing Provost Ling "Best
Wish es" on his departure abroad for study under the Fulbright Program for
which he was selected.
Dr. Ling, Provost, reported that at the University of A.~sterdam he will
be participating in two topics. One, a series of seminars on "How Higher
Education has Changed in America since World War II," and the other,
lectures or seminars on the conflict or debate between Liberal Arts Studies
and Career and Vocational Education. The Provist, in discussing the Probation and Dismissal Policy at Rollins, asked the faculty to help in one
disturbing aspect, that is in supporting the policy and not expressing
dissatisfaction or disapproval with the policy. If there is discord, then
faculty were requested to come to the Provost's Office to discuss the
opinions and to avoid faculty/administration split on a policy which was
approved by the Senate and now requires implementation by the administration. In concluding, prior to his February 2, 1976 departure, the Provost
wished the faculty well during the term ahead.

C.

Announcements:

Mr. Reddick, Assistant Dean of Student Affairs, expressed appreciation
to members of the AOC who had worked in Committee on the programs passed
to assist students of the College.

Dr. Edge, Associate Professor of Philosophy, announced that the
Philosophy and Religion Club would have Daniel Berrigan as its speaker on
February 2 and 3, 1976, to which all faculty and students were invited.
Mr. LaRue Boyd, Director of Public Relations, announced that the Annual
Writers' Conference would be held this week with a group of outstanding
speakers coming in and faculty were encouraged to attend, as well as to encourage students to attend. The conference would be held in Hauck Auditorium,
January 22-24.
Mr. Boyd further announced that two buses had already been
reserved and filled for students to go to the Rollins-Florida Basketball game at
Lakeland on Thursday, January 29. Another bus has been reserved by fifty
members of the TAR BOOSTERS. Faculty desiring to go could sign up on a pad
provided by Mr. Boyd at the front of the auditorium at completion of this
Faculty Meeting.
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Dr. Danowitz, Faculty Secretary, announced that there were still copies
of the change to the Faculty Handbook, approved by the Senate on October 27,
1976, (pages 38, 38a ) available to faculty members who had not received a
copy for their personal handbooks.
He further announced that membership in the TAR BOOSTERS was availabl e
to members of the faculty and information could be received from Dr. Riva,
General Martin, as well as from him.
D.

Business:

Mr. Lewis S. Lennan, Miss Mary Stewart and Miss Kathy Daniel, Rollins
College students, appeared before the faculty to report on academic dishonesty in the classroom and the seriousness of the problem. Their appearance was endorsed by the Student Assembly of the College on December 11,
1975 and was well received by the faculty. Mr. Lerman reported on the results of the student poll conducted to obtain data on cheating at the
College and results of this questionnaire were distributed. The responsibility of faculty and requirement for faculty participation in improving the
condition were evident. After a lengthy discussion and question and answer
period, a "Sense of the Faculty" was introduced, seconded, and approved:
"That this is an important issue and the faculty will proceed through committee channels to address the issue." Appreciation to the students for
their interest, dedication, and sincerity was expressed by President of the
Faculty, Dr. DeNicola.

E.

The meeting adjourned at 5:25 p.m.

F.

Complete transcript of the record of the meeting is available in the
Archives, Mills Memorial Library.

E.F. Danowitz
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